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An Analytical Study of the Level of Leadership Skills of the Extension Agents
Working in the Governmental Agricultural Extension in Jordan and Its

Relationships with Some Personal Characteristics

Ahmad N. Al-Shadaydeh*

ABSTRACT

The study has been carried out to achieve the following objectives:

1- Determining the level of leadership skills of the extension agents working in the Governmental Agricultural
Extension in Jordan through specifying the level of their:

a- Technical skills.  b- Humanistic skills c-Agricultural political skills.

2- Determining the relationship between the degree of the leadership skills of the extension agent and selected
personal characteristics.

The population of the study included 115 agents who work in the agricultural extension, and they were considered
as a representative sample for agricultural extension who will work in the extension in the future.
The data of this study was collected through a questionnaire form prepared by the researcher. The questionnaire is
composed of two parts: one for the personal information and the second included a measure to test the level of
leadership skills of the extension agents. The questionnaire has been given to a number of experts and arbitrators to
assure usefulness and efficiency, then a critical limit was used, the examined items were differentiated, then the
coefficients of validity constancy were obtained for some variables in the study. After that, information was collected
from the study during the period from November to December 2004. Then, the true compliance of the study was
detected to the standards used, and the level of leadership skills was determined through specifying the level of the
agents' technical skills, humanistic skills and agricultural political skills.

The results of the study revealed that the level of leadership skills of the extension agents was generally medium

with a slight tendency to lower level.

The technical and agricultural political skills were found medium with a slight tendency to lower level. The

humanistic skills were recorded to be medium with a slight tendency to higher level.

Some recommendations have been made:

1- The Directorate of Agricultural Extension in Jordan should prepare a scientific and practical plan handling
the results in detail and in an accurate way for this study according to the level of leadership skills and the
sides connected to it.

2- The Directorate should conduct periodic surveys to study the personal and work changes for the agricultural
extension agents before being involved in planning the training programs specific to it, and we should clarify
the reality of information and knowledge in order to modify it through these programs.

KEYWORDS: Agricultural Extension, Agricultural Extension Agent, Leadership Skills, Professional
Leaders, Jordan.

* Faculty of Agriculture, Mu'tah University, Al-Karak, Jordan. Received on 22/2/2005 and Accepted for Publication on
27/10/2005.

-329-



