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The Role of Olympic Committee and Sport Associations

in the Job Satisfaction of Jordanian National Team Coaches
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ABSTRACT

This study aimed at exploring the role of olympic committee and sport associations in the job satisfaction
of Jordanian national team coaches. Moreover, this study aimed at studying the effect of sport type,
experience and training class on the job satisfaction. A questionnaire consisting of (60) items divided into
six dimensions was used to achieve the purposes of the study. The sample size of this study consisted of
(61) coaches. The results indicated that the degree of job satisfaction was assessed as intermediate. The
dimension that represents the type of job scored the highest level among the six dimensions. However, the
dimension that represents the salaries and motives scored the lowest level among the studied dimensions.
Result also indicated that there are statistically significant differences among the independent variables in
the fields of social status and job security due to sport type and experience. There are also statistically
significant differences in the field of salary and motive due to training class.

It was recommended that more attention should be paid to improve the different circumstances of the

coaches through increasing their salaries and motives.
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