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Determining the Training Needs for the Educational Supervisors
in Jordan with Accordance to Required Tasks from Their Perspective

Hasan A. Al-Taani *

ABSTRACT

This study aimed at investigating the training needs of supervisors related to required tasks form their
perspective and the effects of gender, experience and qualification on those needs.

The population of the study consisted of (800) male and female supervisors, and the sample consisted of
(180) male and female supervisors chosen randomly. An instrument consisting of (55) items was
developed to collect needed data. Means, standard deviations and anlysis of variance were employed to
analyze the results. The results indicated that the degree of training needs was moderate in all domains.

The results also revealed no significant differences in the training needs due to gender , qualification and
the interaction between them. Meanwhile, significant differences were found due to experience in favor of
those whose experience was more than (10) years. In addition, the results indicated significant differences
in training needs due to the interaction between experience and qualification in favor of those holding the
M.A. degree and whose experience was more than (10) years.

The study recommended constructing training programs with accordance to training needs.
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