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The Degree of Principals’ Practice for Teachers’ Empowerment and its Relationship
with Teachers’ Organizational Commitment as Perceived by
the Capital Governorate Teachers’

Aieman A. Al-Omari and Neda’a M. Kamal*

ABSTRACT

This study aims at recognizing the degree of principals’ practice pf teachers’ empowerment and its

relationship to teachers’ organizational commitment as perceived by the Capital Governorate teachers. The

data were collected through distributing teachers’ empowerment, and organizational commitment

questionnaires among sample of (1450) of teachers at Amman education directorates.

The results of study reveal that the degree of principals’ practice of teachers’ empowerment was high with

mean (3.92). Also, teachers’ organizational commitment were high with mean (3.69). There is a positive

relationship (0.66) between the degree of principals’ practice of teachers’ empowerment and teachers’

organizational commitment. Regarding to the study results a number of recommendations were offered to

emphasize on teachers’ empowerment, communicate with teachers and avoiding bureaucracy, encourage

teachers to apply and test their ideas in schools. And develop training programs for new teachers, and

develop online internet training programs for teachers.
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