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Evaluating Learning Capability and Readiness to Managerial Improvement for Academic mid-
Management at Jordanian Public Universities

Anmar M. Al-Kelani*

ABSTRACT

This study aimed at evaluating the learning capability and readiness to managerial improvement for mid —
management at Jordanian Public Universities. To achieve this aim, a two part questionnaire was built; one
part to measure the learning capability, the other to measure the readiness to management improvement,
the data were collected from a random stratified sample consisted of 240 managers at the mid — level
which was taken from study society consisted of 590 managers.

The study asked about the degree of learning capability and readiness to management improvement for the
sample, and about the significant differences attributed to Job (Dean, Associated Dean, Dean Assistant,

Head of Department) and university.

The results have showed an average degree in all cases, no significant differences between means in
learning capability attributed to Job, significant differences attributed to university, no significant
differences between means in readiness improvement attributed to Job and University.

At the end, the study recommended to have a good attention to developing and improving the aspects of
knowledge management which can upgrade the learning capability and the readiness to management

improvement.
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