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The Degree to which Female Principals in Zarga Governorate Practice Managerial
and Leadership Styles in their Schools as Perceived by Female Teachers

Abdullah M. Abu-Tineh and Nour F. AL-Qassim*

ABSTRACT

The purpose of this study was to investigate the efficacy of a rational - emotive counseling program. The
purpose of this study was to determine the degree to which female principals in Zarqa Governorate practice
managerial and leadership styles in their schools as perceived by female teachers. The sample for this study
consisted of (400) basic and high school teachers in Zarqa Governorate. The results of the study revealed
that managerial styles combined are being moderately practiced by female principals as perceived by their
teachers. Moreover, passive management by exception and active management by exception as managerial
styles are being moderately practiced by female principals. However, contingent reward dimension was
discovered to be highly practiced. Furthermore, it was found that leadership styles combined are being
highly practiced by female principals as perceived by their teachers. Inspirational motivation, intellectual
stimulation, and idealized influence as leadership styles are found to be highly practiced by female principals
too. However, individual consideration was the only leadership style to be practiced moderately by female
principals as perceived by their teachers. Finally, differences were not found to be significant for teachers’
qualifications, teaching experience, and school level with regard to teachers’ perceptions of practicing
managerial and leadership styles by their female principals. The study ended by offering a number of
recommendations for practice and research.

Keywords: Leadership, Female Principals, Transformational Leadership, Leadership Styles,
Managerial Styles.
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