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Leadership Patterns of Public Secondary School Principals in Jordan in Accordance
with Hearsy and Blanchard and its Relationship with the Teachers Job Satisfaction

Mahmoud E. Al-Slaibi and Rateb S. Al-Soud*

ABSTRACT

This study examined the leadership patterns of the secondary school principals and its relationship with the
teachers satisfaction. The population of the study consisted of all public secondary school principals and
teachers in Jordan for the academic year 2003-2004.

the sample consisted of (315) and (1260) who were chosen randomly.
The study used two instruments: a measurement for leadership patterns' and the job satisfaction .

The study indicated that the support participatory leadership pattern came first followed by the seller
instructor pattern .In addition, the teachers' satisfaction level of the work was high.

The researcher would recommend to conduct more training courses for principals and teachers.

Keywords: Education, Leadership Styles, Job Satisfaction, School Principals, Empowerment, Seller,
Instructor, Schools Teachers, Trainers, Training Materials.

* Amman Arab University, Jordan. Received on 29/5/2007 and Accepted for Publication on 4/6/2008.

- 503 -



