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The Patterns of Leadership of Basic Schools’ Principals in The Governorate of Ajloun and Their

Relation to Job Satisfaction of Employees from Those Principals, Point of View

Sameh Mahafzah and Ruba Haddad*

ABSTRACT

This study aimed at exploring the patterns of leadership practiced by the basic school’s principals in Ajloun

governorate and their relation to job satisfaction of the employees from the point of view of principals by

answering the following questions:

1.  What is the impact of the leadership pattern of basic school principals in Ajloun governorate on

employees' job satisfaction?

2. Does the impact of the pattern of leadership of basic school principals in Ajloun governorate differ due

to gender, academic qualification, experience, and school (private, public)?

3. s there any statistical significant differences at level (a=0.05) between the dominant leadership pattern

and the degree of job satisfaction among teachers from the point of view of principals?

The study population consisted of (79) principals and (2267) teachers, whereas the sample was composed of

(27) principals and (400) teachers.
This study reveals the following findings:

1. There is a high level of job satisfaction among participants.

2. There are no statistical significant differences at level (¢=0.05) on the impact of leadership patterns on

job satisfaction due to gender, qualifications, experience, and school (private, public) variables.

In light of the findings, the researchers recommended the following: 1- reconsidering teachers’ scale salaries,

annual increments, and rewards at retirement to suit their profession, and efforts provided; 2- provide more

incentives for teachers at the Ministry of Education, directorates of education, and schools levels such as:

letters of thanks, merits, medals, and awards.
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