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MR | Sig. (2-tailed) 0.180 0.002 0.027 0.004 0.007
N 127 127 127 127 127

** Correlation is significant at the 0.01 level (2-tailed).

* Correlation is significant at the 0.05 level (2-tailed).
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Sig. (2-tailed) 0.004 0.013 0.001 0.063 0.002
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** Correlation is significant at the 0.01 level (2-tailed).

* Correlation is significant at the 0.05 level (2-tailed).
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Spirituality in the Workplace
Field Study on a Sample of Firms in Amman

Najm A. Najm and Ghalib A. Al-Rifa'e

ABSTRACT

This paper discusses the concept of spirituality and its applications in business nowadays.

Spirituality has profound implications and broad definitions for organizations. These definitions can be classified
in four categories as follows:

- Higher identity-based definitions.

- Profound inner experience - based definitions.

- Ethical values-centered definitions.

- Definitions based on the new methods in management and organization.

The theoretical framework of this paper as well as its field study attempt to explore the dimensions of spirituality
related to performance criteria.

In the field study, a questionnaire was used and distributed to a sample of managers who work at (28) firms within
the industrial and service sectors, in governmental institutions and business organizations.

Finally, some conclusions about spirituality in business have been drawn.

Keywords: Spirituality, Ethical values, Corporate culture, Performance creteria.
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