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Extent to Which the Merit Criteria is Applied in
the Selection of Administrators in the Ministries in Jordan

Riyadh A.M. Abazaid

ABSTRACT

This study aimed at identifying the extent of applying the merit criteria in the selection of administrators in the
central ministries in Jordan. A questionnaire was developed and distributed to the population of the study which
consisted of (500) cases, (380) questionnaires were returned representing (76%) of the population. The study
showed certain results, the most of which is that the extent of applying the merit criteria in selecting the
administrators in the central ministries was at a moderate level, and there were significant differences at (o > 0.05)
level among the respondents' attitudes toward applying the merit criteria in the selection of administrators
regarding qualifications and experiences. The study recommended adhering to the civil service system articles,
reviewing procedures of examination and interviews, concentrating on the job description and enhancing the role

of human resources management in the selection procedures.
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