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The Impact of Talent Management on Employee’s Engagement through Work — Family Balance As a

Mediator: A field Study on Zagazyg University Hospitals

Mervat Mohammed Elsaied Morsy*

ABSTRACT

This study aimed at exploring the impact of talent management on two types of employee’s engagement,
are, which art: job engagement and organizational engagement.. In addition, the study determined whether
the variable of work — family balance mediates this relationship or not. The sample consisted of (225)
subject of doctors who are working in Zagazyg university Hospitals. The study concluded that talent
management had an effect on two types of employee engagement,and asserted that variable of Work —
family balance mediated the relationship between talent management and the two types of employee
engagement.
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